
May 5, 2025

a) 
Notice of 

Resignation/Termination
(Administration recommends approval) Rationale:

Name Position Effective Date

1 Lindsey Larson High School Science Teacher 6/3/2025 Resigned for Personal Reasons

2 Jennifer Hansen Park Side Special Education Teacher 5/1/2025
Recinded offer to teach in 2025-2026 

School Year due to personal reasons

3 Ashley Maus Middle School Math Team Coach 5/1/2025 Resigned for Personal Reasons

4 Mary Kay Thomas Coordinator of Special Projects 7/1/2025 Retirement
5 Malorie Hudson Paraprofessional 5/2/2025 Termination of Employment
6 Karolyn Kirst Paraprofessional 5/30/2025 Non-Renewal
b) Notice of New Contract (Administration recommends approval)

Name Salary Effective Date

1 Jodi Illg Southview EL Teacher

$67,600 + 25/26 COL increase upon settlement 

added to base + $1,100 in a lump sum upon 

completion of Quarter 1 + Q-Comp per the EA 

Master Agreement

8/19/2025 Replacement for Jessica Novosad

2 Samantha Downing-Fischer 0.5 Southview Instructional Coach 8/25/2025 Replacement for Jodi Lichtsinn

3 Samantha Downing-Fischer 0.5 Southview EL Teacher 8/25/2025 Replacement for Kari Ehlers

4 Lenei Estrada Southview EL Teacher

$47,750 24/25 Salary + 25/26 new hire salary 

increase upon settlement + Q-Comp per the EA 

Master Agreement

8/19/2025
Replacement for Kari Ehlers/Samantha 

Downing-Fischer

5 Rozilyn Oye Assistant Girls Tennis $4,690 Annually 8/11/2025-11/16/2025 Replacement for Kari Loft

c)
Notice of Modification of 

Contract 
(Administration recommends approval)

Name Salary Effective Date

1 David Landby Summer Grounds $26.39/hr Aprox. 12 wks Aprox. 5 hrs/day 6/2/2025-8/15/2025 Seasonal

2 Landon Wherry Summer Grounds $21.20/hr Aprox. 12 wks Aprox. 5 hrs/day 6/2/2025-8/15/2025 Seasonal

d) Leave Requests Name Leave Type Effective Date Administration Recommendation

1 Kiersti Mamer 3rd Grade Teacher Leave of Absence On or around 9/2/2025-11/7/2025

Kiersti is requesting a leave of absence in 

accordance with the terms and 

conditions of the Education Association 

Master Agreement. This and all leave 

requests continue to be determined on a 

case by case and individual basis. 

2 Samantha Louwagie Academic Support Leave of Absence On or around 9/2/2025-10/29/2025

Samantha is requesting a leave of 

absence in accordance with the terms 

and conditions of the Support Staff 

Association Master Agreement. This and 

all leave requests continue to be 

determined on a case by case and 

individual basis. 

$64,750.48 24/25 Salary + COL Increase upon 

settlement added to base + Q-Comp per the EA 

Master Agreement
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3 Marissa Wittrock School Psychologist Leave of Absence 
On or around 9/18/2025 - 

12/15/2025

Marissa is requesting a leave of absence 

in accordance with the terms and 

conditions of the Support Staff 

Association Master Agreement. This and 

all leave requests continue to be 

determined on a case by case and 

individual basis. 

e) 
Request for Change in 

Compensation
(Administration recommends approval) Effective Date Administration Recommendation
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